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WHAT IS
« DISABILITY » ?2
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We distinguish generally of people with disabilities
9 categories become disabled following

— oo an unforeseen event or an
incapacitating illness

Obtaining the « disabled

worker » status:

Verified diminution of the working
capacity of at least 30%
Person remains apt for work

4000.

people are
concerned in
Luxembourg
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THE PROCEDURE  .::
FOR THE RECOGNITION
. OF THE « DISABLED
. WORKER » STATUS
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The person whois (] )
recognized « disabled >

worker » is automa- adem

tically registered at
the ADEM if he/sheis 7 T v
looking for a job
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The ADEM’s medical

commission recognizes the
« disabled worker » status

The Occupational Counselling
and Redeployement Panel
guides the disabled worker
info the mainstream labour
market or into a sheltered

Ny
42 IMS LUXEMBOURG S S ronns o
'Ms Insoiring More Sustainabili Vinstre e Fomile e gt MingtedaTovde Emplret Zil s EURGPEEN Lo [edDee
nsprring ore Sustainability CHARTE adem et ala Grande Région ' de Economie saciale et solidaire ::;';'i':‘:\\: LUXEMBOURG I'Union européenne

EEEEEEEE



Nz -
\\\\\
N

(HANDI)

<4<
o
N S
o d N 4 4 2 > > >
. To prepare the arrival of the
new collaborator :
~ Anticipate the needed
adaptations
» Name a futor e

AAA

Disseminate the job
offer at the ADEM and/
or by using the classic
recruitment methods
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To infegrate the new collaborator :
» Raise the
or
of disability
> Involve the
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on the impact of stereotypes
the different types
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* Avec le soutien de
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BREAKING DOWN
BARRIERS
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evolving ®

mentalities rejecting

preconcepﬁons concrete way to apply an active diversity management
approach
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discuss with the concerned person in order to identify
his/her specific needs
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SUPPORT MEASURES
FOR HIRING A DISABLED
WORKER
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